
 Whistle Blower Policy & Vigil Mechanism

 

a. The Company believes in the conduct of the affairs of its constituents in a fair and
transparent  manner  by  adopting  highest  standards  of  professionalism,  honesty,
integrity and ethical behaviour. Towards this end, the Company has been following a
vigilant process as prevalent from time to time, which lays down the principles and
standards that should govern the actions of the Company,  its Associates and its
employees. 

b.  Section 177 (9) of the Companies Act, 2013 mandates the following classes of companies to
constitute a vigil mechanism – 

 Every listed company; 
 Every other company which accepts deposits from the public; 
 Every company which has borrowed money from banks and public financial institutions in

excess of Rs. 50 crores. 

c. Further, SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015,
regulating listed companies and the Stock Exchanges specifies all listed companies
to  establish  a  mechanism  called  the  ‘Whistleblower  Policy’  for  directors  and
employees to report concerns of unethical behaviour, actual or suspected, fraud or
violation of the Company’s code of conduct or ethics policy.

d. Accordingly, this Whistleblower Policy (“the Policy”) has been formulated with a view
to provide a mechanism for directors and employees of the Company to approach
the Ethics Counsellor / Chairman of the Audit Committee of the Company.

Protection 
No unfair treatment will be meted out to a Whistleblower by virtue of his/her having
reported  a  Protected  Disclosure  under  this  Policy.  The  Company,  as  a  policy,
condemns any kind of discrimination, harassment, victimization or any other unfair
employment  practice  being  adopted  against  Whistleblowers.  Complete  protection
will, therefore, be given to Whistleblowers against any unfair practice like retaliation,
threat  or  intimidation  of  termination/suspension  of  service,  disciplinary  action,
transfer, demotion, refusal of promotion, or the like including any direct or indirect
use of authority to obstruct the Whistleblower’s right to continue to perform his/her
duties/functions including making further Protected Disclosure.  The Company will
take steps to minimize difficulties,  which the Whistleblower may experience as a
result of making the Protected Disclosure. Thus, if the Whistleblower is required to
give evidence in criminal or disciplinary proceedings, the Company will arrange for
the Whistleblower to receive advice about the procedure, etc.


